Feedback Provided by KL and RH 3/2026


Listening Event 2024: Feedback in response to 5 EDI-related questions  
· There were 29 respondents 

Summary of Members’ Responses to Questions and BSECS Council’s Responses:

Question 1: Have you read the BSECS 'Statement of Commitment to Equality, Diversity and Inclusion'? If so, do you think that the statement is comprehensive?

Members’ Responses to Question 1: 21 had read the EDI statement. Most respondents thought it was comprehensive, but two respondents thought there should be a reference to hidden disabilities, such as poor mental health and neurodiversity. One member also wondered whether inclusivity was considered when considering the membership of the BSECS council and/or making EDI-related decisions. 
Only one of the 29 respondents did not think that the EDI statement is comprehensive, stating that the protected characteristics referred to does not correspond to the list in the UK Equality Act 2010. They also referred to the use of ‘gender’ rather than ‘sex’ and the lack of clarity about how ‘race’ differs from ‘ethnicity’.
BSECS Council’s Response: We are very grateful for the positive responses regarding our existing EDI statement and for the constructive queries and suggestions offered by respondents. The Access and Inclusion Officers regularly review our EDI policies to ensure that we are compliant with relevant legislation, including the UK Equalities Act (2010). In addition to adhering to our statutory responsibilities, we continue to work hard to ensure that BSECS is a safe, supportive and welcoming environment for all our members, regardless of sex, ethnic background, sexual orientation, and gender identity. We are a proudly anti-racist and gender-inclusive organisation, and our EDI statement will continue to reflect these core values. The Access and Inclusion Officers consult on all appointments to the BSECS Council to ensure that we both comply with relevant legislation and reflect the diversity of our membership.
Questions 2/3: Does the respondent feel like they belong at BSECS, with a follow-up question that offers space for elaboration.
Members’ Responses to Question 2/3: 27 of the respondents stated that they feel like they belong, with one stating that coming to the conference was like ‘coming home’. While another respondent stated that they feel like they belong, they questioned whether that was because of their race (white) reflected the racial identity of most 18th century scholars. Another respondent stated that they feel like they belong as a scholar, but not as someone with a hidden disability which meant that they were unable to attend some of the events. There were also references to the expense of the conference and the location having an impact on their sense of belonging. 

2 respondents did not feel like they belong, with one writing a detailed response about the extent to which replacing "sex" with "gender" impacts on their sense of belonging 
BSECS Council Response: Thank you for such positive responses about members’ sense of belonging at the BSECS conference. As a Council we work hard to make the conference as welcoming as possible throughout the conference cycle each year. We continue to monitor the cost of the conference each year and reduce them when and wherever possible, for instance by offering dozens of bursaries for PGR/ECR and unwaged members. We regularly review our use of identity characteristics in official communications, in line with the UK Equality Act’s updated guidelines. At the same time, we reaffirm our commitment to ensuring that the BSECS conference is a welcoming space for all attendees. This includes welcoming and supporting members of marginalised groups that are not explicitly covered in UK equalities legislation.
Question 4: Mentoring Scheme feedback
Members’ Responses to Question 4: Largely positive, but there were suggestions that greater clarity was needed on the location for first meeting, and one suggested that the sign-up form was unclear
BSECS Council’s Response: We have listened to member feedback and amended the sign-up form for the 2025 BSECS conference to make it clearer, including our suggested locations for the mentor/mentee’s first meeting. 
Question 5: Do you have any EDI-related feedback about the BSECS Annual conference?

Members’ Responses to Question 5: There were a range of suggestions for improvement including, for instance, the need for more delegates to follow the presentation guidance, greater accessibility and fewer alcohol-related social events. One suggested that the rising cost of conferences made the inclusion of hybrid events even more important and another thought that there should be more attention to the politics of knowledge 
BSECS Council’s Response: We have listened to member feedback and in 2025 the BSECS conference moved from St Hugh’s College, Oxford to Pembroke College, Oxford. This move has enhanced member access and facilitated the inclusion of hybrid access for keynotes, the AGM, and a number of panel sessions. As a Council, we continue to provide guidance and support to help members to follow the presentation guidance and we also aim to include as wide a range of topics to be covered during each conference, dependent on the proposals received. To this end, we have created a new, extended conference proposals team who will read each abstract and advise the Academic Conference Organiser, helping to ensure that future events continue to reflect the breadth, diversity and scholarly excellence of the field.
Question 6: Currently, the Journal for Eighteenth-Century Studies is published in both print and online formats. Would you be less inclined to engage with the journal if it became a solely online version?
Members’ Responses to Question 6: 10 respondents answered ‘yes’. Most of those who responded ‘no’, referred to the difficulties of reading text online. One thought that the availability of an online version of Journal only, should result in a reduction in the cost of the conference registration fee. 

BSECS Council’s Response: We have listened to member feedback and continue to offer both online and paper versions of the Journal.
Question 7: Please tell us how we can improve as a society when it comes to EDI matters (or other issues). This space is yours to fill out as you wish. 

Responses to Question 7: There was a range of suggestions including more attention to 18th century research and more support for independent and older scholars, perhaps including the addition of a bursary. Reference was also made to the need to enhance accessibility and to ensuring that all delegates were respectful. A few respondents also noted the need to continue to enhance EDI at the conference 

BSECS Council’s Response: We have listened to your feedback and constantly review our EDI strategies at the conference, including our bursary support categories. We also ensure that our mentor/mentee scheme is accessible to all delegates, regardless of their protected characteristic. Our move to Pembroke conference has enhanced access and we continue to provide guidance and support to ensure members are respectful. 
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